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PREFACE
The Board of Directors of Transportadora de Gas del Sur S.A. (“TGS” or the “Company”)
has adopted this Code of Conduct (the “Code”) for the following purposes:
•

To promote fair and ethical conducts, including fair and ethical management of
conflicts of interest;

•

To promote a complete, fair, accurate, timely and understandable process of
provision of information;

•

To promote compliance with laws, resolutions and governmental regulations;

•

To ensure the protection of business lawful interests of the Company, including
corporate opportunities, assets and confidential information; and

•

To deter unlawful acts.

This Code of Conduct will become effective on the day following the date of approval by
the Board of Directors of the Company.
Part A of the Code includes the Code of Conduct and Ethics of TGS establishing the
general principles and ethical standards to be complied with by directors, statutory
auditors, members of management teams and employees of the Company to carry out
the business of the Company. Part B of the Code includes the Code of Conduct, Policies
and Procedures establishing additional specific policies and procedures to be applied in
certain activities and issues of the employment relationship with the Company.
Directors, statutory auditors, members of management teams and employees of the
Company must know the Code and comply with its principles, rules and procedures,
especially those related with their duties and functions.
Any director, statutory auditor, member of management teams or employee who violates
this Code will be subject to disciplinary action.

Chief Executive Officer
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USE OF THE CODE
TGS has a Code of Conduct with principles, rules and procedures to be complied with in
order to carry out its business. Therefore, it is essential that Directors, Statutory Auditors,
Members of Management Teams and Employees of TGS understand the scope of this
Code and analyze its principles, rules and procedures, especially those closely related
with their functions.
To that effect, we request you:
1. To carefully read the provisions of this Code; and
2. To consult the Internal Audit Manager or the Director of Human Resources (who have
been nominated as contact person for purposes of this Code) if you have any doubt in
connection with the provisions of this Code.

Scope:
This Code is applicable to Directors, Statutory Auditors, Members of Management Teams
and Employees of the Company and its controlled company.
Efforts will be made to make suppliers, independent contractors, advisors and clients of
TGS accept the ethical principles of this Code.

Definitions:
Directors: means the members of the Board of Directors.
Statutory Auditors: means the members of the Statutory Audit Committee.
Employees: means any member of personnel, not mentioned in the above definitions,
whether of staff or not, permanent or temporary, full-time or part-time worker, including
all activities related with each person in connection with TGS.
Members of Management Teams: means the Chief Executive Officer, Directors and
Managers.

Application:
This Code is also applicable to the companies controlled by TGS.
Each Director, Statutory Auditor, Member of Management Team and Employee must
committed to comply with the provisions of the Code of Conduct. The Company requires
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each Director, Statutory Auditor, Member of Management Team and Employee to
complete and sign a Statement of Acceptance of the Code of Conduct and a Certificate of
Confidential Information, attached to the Code in the form of Exhibit A and Exhibit B. Both
documents must be completed and signed to prove acknowledgment and acceptance of
the principles, rules and procedures established in this Code.
Exhibits A and B must be completed, dated and signed and sent for filing to the Director
of Human Resources (in the case of Members of Management Teams and Employees) and
to the Director of Legal Counsel (in the case of Directors and Statutory Auditors).
Each year or upon the introduction of any modification to this Code, Directors, Statutory
Auditors, Members of Management Teams and Employees will be asked to complete and
sign the Statement of Acceptance of the Code. If any change occurs which modifies
the specific position of any of them in a form that the submitted Statement becomes
outdated, a new version must be submitted.
Each new Director, Statutory Auditor, Member of Management Team or Employee starting
a relationship with TGS must complete and sign the Statement of Acceptance of the Code
of Conduct and the Certificate of Confidential Information and send them to the Director
of Human Resources or the Director of Legal Counsel, as applicable.

7
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PART A
GENERAL CODE OF
CONDUCT AND ETHICS

9

SECTION 1. INTRODUCTION
This Part A of the Code of conduct provides Directors, Statutory Auditors, Members of
Management Teams and Employees of the Company with principles and rules for taking
ethical decisions. It is the policy of TGS to maintain high-level integrity in all actions,
even a level higher than that required by law. It is critical to comply with all principles,
rules and procedures established by the Company. Besides, free communication among
Directors, Statutory Auditors, Members of Management Teams and Employees of TGS
and the contact person for purposes of the Code is encouraged in all cases involving
ethical issues.

SECTION 2. ETHICAL STANDARDS AND COMPLIANCE WITH
LAW ON CRIMINAL LIABILITY OF LEGAL ENTITIES
2.01. Fair and True Conduct. Ethical Standards
Any Director, Statutory Auditor, Member of Management Team or Employee has a duty
to behave with integrity. The term “integrity” requires, among other things, fairness and
truthfulness. Deceit and subordination of principles are not consistent with the concept
of integrity.
Each Director, Statutory Auditor, Member of Management Team and Employee must:
•

Act with integrity, honesty and sincerely, keeping at the same time the confidentiality
of information, when required by the Company’s policies.

•

Observe compliance with laws, rules and governmental regulations both in terms of
spirit, accounting standards and policies of the Company.

•

Adhere to high ethical business standards.

•

Respect, at all times, his/her own ethical and legal responsibilities, in order to keep
the good reputation of the Company.

•

Carry out any transaction and relationship with private, pubic and governmental
entities with honesty, impartiality and equity.

•

Respect the Company’s culture, based on three essential values: focus on client,
innovation and achievements; and carry out his/her activities in line with these
values.

10
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Also, Directors, Statutory Auditors, Members of Management Teams and Employees
must not:
•

Carry out works not related with the activities of the Company during working hours,
inside or outside the facilities of the Company. Exclusive dedication to TGS will be
required during working hours. This provision is not applicable to Directors and
Statutory Auditors.

•

Falsify or alter information, authorizing signatures, records, certificates or any other
documents.

•

Carry out transactions (such as collection, payments, etc.) or operations (such as
purchases, sales, service leases, etc.) without due authorization under the effective
policies.

•

Act fraudulently with the Company.

•

Receive compensation or fees of any kind or source for carrying out activities
related with the Company or for acting on behalf of the Company, except for such
compensation or fees paid by the Company.

•

Behave in such manner that the interests of the Company may be directly or indirectly
affected or that a personal benefit may be directly or indirectly obtained as a result of
his/her relationship with the Company.

•

Receive, pay or deliver commissions, benefits, gifts or other things of value in
consideration for special treatment or any other privilege.

•

Use confidential information of the Company for personal benefit or for the benefit
of third parties.

2.02. Law on Criminal Liability of Legal Entities
Notwithstanding the conduct standards established in the above section, TGS’ duty of
integrity must include the provisions of Law No. 27,401 establishing a Regime of Criminal
Liability applicable to private legal entities, whether national or foreign, in the following
offenses:
a. Bribes and undue influence peddling, whether domestic or abroad, as contemplated
by sections 258 and 258 bis of the Argentine Criminal Code.
b. Negotiations incompatible with the holding of a public office, as established in section
265 of the Argentine Criminal Code.
c. Extortion, as provided in section 268 of the Argentine Criminal Code.
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d. Unjust enrichment of officers and employees, as contemplated by section 268(1) and
(2) of the Argentine Criminal Code.
e. Aggravated false balance sheets and reports, as established by section 300 bis of the
Argentine Criminal Code.

SECTION 3. CONFLICTS OF INTEREST
3.01. General
Directors, Statutory Auditors, Members of Management Teams and Employees must
avoid actual or apparent situations which conflict with the interests of TGS. The work and
services for the Company must never be subordinated to personal profits or advantages.
A “conflict of interest” exists when the personal interest of a Director, Statutory Auditor,
Member of Management Team or Employee interferes or apparently interferes with the
interests of the Company. Such conflict arises if a Director, Statutory Auditor, Member of
Management Team or Employee takes decisions or has an interest that may hinder the
objectiveness and effectiveness of his/her work for the Company. A conflict of interest
arises, for example, if a Director, Statutory Auditor, Member of Management Team or
Employee, or any member of his/her family, receives personal benefits as a result of his/
her position at the Company in addition to the remuneration paid for his/her position at
the Company.
The specific events and circumstances in each case will determine if such interest may
give rise to a conflict of interest. It is difficult to list each potential conflict of interest given
the variety of forms. However, it is possible to list some conflicts of interest involving
Directors, Statutory Auditors, Members of Management Teams and Employees holding
oversight positions or with discretional authority to negotiate with third parties, to wit:
•

Any material share interest in suppliers or clients;

•

Consulting or employment relationships with clients, suppliers or competitors;

•

Any external business activity that prevents individual dedication and assignation of
due time to his/her position at the Company;

•

Receiving gifts of value or any presents from any Company with which TGS has
currently business relationships or may have business relationships in the future;

•

Holding an oversight position or exerting any influence over work assessments,
payments or benefits of any relative.

•

Any issue creating a conflict of interest for a Director, Statutory Auditor, Member of
Management Team or Employee might probably represent a conflict of interest if
related with any member of his/her family.
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3.02. Apparent Conflicts of Interest
An apparent conflict of interest may cause damage to TGS’ reputation as any actual
conflict of interest. It may be difficult for the involved parties to identify this apparent
conflict of interest. It is expected that any Director, Statutory Auditor, Member of
Management Team or Employee objectively analyzes his/her conduct and determines if
a disinterested third party with discretion (for example, clients, suppliers, shareholders,
government officers or inspectors) may have or not elements to believe that:
•

The confidentiality nature of the business relationship has been violated;

•

TGS has business relationships based on friendship, family relationships, gifts or
personal favors;

•

TGS’ resources are used for the personal benefit of Directors, Statutory Auditors,
Members of Management Teams and Employees of TGS;

•

The needs of TGS’ clients are not taken into account in the decision-taking process.

If a third party objectively believes that the actions of any Director, Statutory Auditor,
Member of Management Team or Employee can be framed into any of the above
categories, such Director, Statutory Auditor, Member of Management Team or Employee
will be deemed to violate this Code and must correct his/her actions accordingly in
order to protect TGS’ and their Employees’ reputation.

3.03. Statement about Potential Conflicts of Interest
As explained in the section titled “Use of the Code”, any Director, Statutory Auditor,
Member of Management Team or Employee must complete and send the Statement
of Acceptance of the Code of Conduct as a condition to become Employee of TGS.
In accordance with this Statement, it is required that any Director, Statutory Auditor,
Member of Management Team or Employee: (1) certifies his/her acceptance of the
principles, rules and procedures established therein, and (2) informs if there is any
previous or present situation applicable to such Director, Statutory Auditor, Member of
Management Team or Employee that may be construed as a conflict of interest and, in
such case, communicates such situation.
Each year or upon the introduction of any modification to this Code, Directors, Statutory
Auditors, Members of Management Teams and Employees will be asked to complete
and sign the Statement of Acceptance of the Code. If any change occurs which modifies
the specific position of any of them in a form that the submitted Statement becomes
outdated, a new version must be delivered.
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Each new Director, Statutory Auditor, Member of Management Teams or Employee
starting an employment relationship with TGS or providing services to the Company
must complete and sign the Statement of Acceptance of the Code of Conduct and
specify therein if there is a situation that may be construed as a conflict of interest. As
mentioned above, this Statement will be effective during the existence of the employment
relationship with TGS. Therefore, if there is any change in the situation of each Director,
Statutory Auditor, Member of Management Team or Employee that turns the Statement
ineffective, a new version must be submitted as soon as possible.
The issues to be reported by each Director, Statutory Auditor, Member of Management
Team or Employee in the Statement are included in Exhibit A to this Code.
As described in Section 6, during the term of the relationship with TGS, any Director,
Statutory Auditor, Member of Management Team or Employee must report as soon as
possible the existence of any case with these characteristics or any change in such case.

SECTION 4. DISCLOSURE OF INFORMATION
Each Director, Statutory Auditor, Member of Management Team or Employee involved
in the disclosure of Company’s information, such as the Chief Executive Officer, the
Chief Financial Officer and Services Director, the Finance and Reporting Manager or
other Members of Management Teams with similar functions, is required to know and
comply with controls and procedures for the disclosure of relevant information of the
Company and internal controls for the disclosure of economic and financial information,
to the extent such information is relevant for his/her area of responsibility, so that public
reports and documents of the Company, submitted to the Argentine Securities Exchange
Commission (“CNV”) or the US Securities Exchange Commission (“SEC”), comply in all
material respects with applicable public offering laws in the United States of America and
in Argentina, and CNV’s and SEC’s rules. Further, each of the abovementioned persons
with direct or oversight authority over disclosures to the CNV or the SEC or other public
disclosures made by the Company in connection with its business, financial position or
prospects must consult with other Members of Management Teams or Employees of the
Company, to the extent of liability of his/her area, and take the measures required to
complete this process in an integral, fair, accurate, timely and understandable manner.
Any Director, Statutory Auditor, Member of Management Team or Employee involved in
the process of disclosure of relevant information, including without limitation the Chief
Financial Officer and Services Director, must:
•

Be familiar with the requirements for the disclosure of relevant information effective
at the Company and with the business and financial transactions of the Company.

•

Not willfully distort or cause third parties, inside or outside the Company, including
external auditors, regulators reporting to the Government, governmental authorities,
misconstrue disclosed facts about the Company.
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•

Correctly examine and analyze with critical view the information proposed to be
disclosed to the market so that such information is complete and accurate (delegating
such task to other people, if necessary).

SECTION 5. COMPLIANCE
5.01. General guidelines
Es política de la Compañía cumplir con todas las leyes, normas y regulaciones vigentes.
It is the policy of the Company to comply with all applicable laws, rules and regulations.
Further, each Director, Statutory Auditor, Member of Management Team and Employee
will be liable to comply with the standards and restrictions set by such laws, rules and
regulations.
Please see Section 6 of the Code of Conduct, Policies and Procedures of the Company
(Part B) to know the specific policies and procedures of the Company in connection with
compliance with antitrust laws, international control trade, fair labor practices, moneylaundering laws and health, safety and environmental standards.

5.02. Trade of Securities
Directors, Statutory Auditors, Members of Management Teams and Employees of TGS
must comply with Stock Exchange Best Practices Policy effective at the Company. Such
Policy establishes restrictions and formalities for settlement of securities’ transactions.
TGS supports and complies with prohibitions related with abuse of privileged information
imposed by applicable laws and regulations. It is contrary to the Company’s policy and
against the law in some cases that Directors, Statutory Auditors, Members of Management
Teams or Employees profit from information about the Company and other companies
which has not been published yet. Directors, Statutory Auditors, Members of Management
Teams or Employees may not purchase or sell securities of the Company if they hold
material information about the Company which has not been published yet (Privileged
Information). They may not purchase or sell securities of other company if they hold
information about such companies which has not been published yet.
“Privileged Information” means any information related with securities issued by the
Company or information related with the Company or its subsidiaries and related
companies which has not been disclosed to the public and that, if disclosed or to be
disclosed to the public, would be or would have been sufficient to exert material influence
over the conditions or price of placement of such securities or the course of negotiations
of such securities in the market where they are listed.
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Privileged Information includes, without limitation, the following items: (i) relevant facts;
(ii) financial statements of the Company and financial statements of subsidiaries and
related companies, (iii) press releases, (iv) regulatory actions, especially those taken by
public entities and/or bodies, owned in whole by private persons or in part by public
persons with control or oversight powers over the issuer of securities, (v) the list of
relevant facts included in Title II, III, IV and XII of the Argentine Securities Exchange
Commission (NT 2013).
Information will be deemed to be part of public domain if disclosed to investors in
general. In most cases, such disclosure is made by press releases of the Argentine
Securities Exchange Commission, the US SEC and the Stock Exchange of the City of
Buenos Aires. However, in spite of such disclosure, Directors, Statutory Auditors, Member
of Management Teams or Employees must wait a reasonable time before any disclosure.
All necessary precautions should be taken after disclosure of information.
The Company has established a number of principles and standards in connection with
the trading of securities as guidelines for Directors, Statutory Auditors, Members of
Management Teams and Employees:
•

Directors, Statutory Auditors, Members of Management Teams or Employees may
not use their position for their own benefit in connection with the purchase of future
issues of shares or debt, or in the purchase or sale of outstanding securities.

•

Directors, Statutory Auditors, Members of Management Teams or Employees holding
positions with influence over the selection of financial broker or stock agent may not
receive favors or gifts from such broker or agent or his/her company, as they may be
construed as an actual or apparent commitment of such Employee to the broker or
the Company.

•

No Director, Statutory Auditor, Member of Management Team or Employee may
purchase or sell shares while holding non-public material information about actual or
potential future acts related with such securities or with potential changes in TGS’s
investment policies. Employees in charge of making analysis of investment alternatives
may not trade any securities that may potentially recommend for the Company.

•

Directors, Statutory Auditors, Members of Management Teams or Employees who
know TGS has made or is trying to make transactions with certain types of securities
may not carry out personal transactions that may have a negative impact on the prices
obtained by TGS. Directors, Statutory Auditors, Members of Management Teams and
Employees are strongly warned about such transactions, since it may be construed
that they might be carrying out such business on the basis of non-public material
information.

•

As to the management of confidential and unpublished information, Directors,
Statutory Auditors, Members of Management Teams and Employees of TGS may not
use such information for personal benefit or disclose such information to third parties.
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No exceptions to the prohibitions included in Section 5 will be accepted for personal
reasons (for example, need to get funds for urgent expenditures). Event such transactions
that may seem to be unlawful must be avoided to safeguard the reputation of the
Company and to comply with the highest professional and ethical standards.

SECTION 6. REPORT OF VIOLATIONS OF THE CODE
AND LIABILITY
The Audit Committee will apply this Code to specific cases for which consultations were
made and has power to construe the Code in any case.
As a condition to be an employee of TGS or provide services for TGS, all Directors,
Statutory Auditors, Members of Management Teams and Employees are required to
comply with the provisions of this Code. Any Director, Statutory Auditor, Member of
Management Team or Employee who violates this Code will be subject to disciplinary
action, including suspension, dismissal or any other action, including legal actions, at the
discretion of the Company under the each particular circumstance.
Any person who becomes aware of any actual or apparent violation of the Code must
report such circumstance as soon as possible through the Misconduct Reporting Channel
made available by the Company to that effect (Ethic Line).
Even though the reports of violations of the Code must always be made through the
Misconduct Reporting Channel, if the suspect of the violation is a Director, Statutory
Auditor or Member of Management Team, such report may be made to the Internal Audit
Manager or the Chairman of the Audit Committee.
Any failure to comply with this obligation is a violation to the Code itself.
Directors, Statutory Auditors, Members of Management Teams and Employees will also
report any unusual, suspicious or illegal conduct. Below is a list of some conducts to be
reported by Employees:
•

Financial transactions involving or that may involve unlawful acts carried out by
a Director, Statutory Auditor, Member of Management Team or Employee of TGS,
regardless of the position or geographical location.

•

Transactions involving or that may involve losses for the Company.

•

Apparent theft of money or other assets.

•

Any suspicion or unusual business or transaction that may result
in losses for TGS or risk TGS’s reputation.
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•

Irregular, false or unclear accounting entries.

•

Funds or other assets, expenses, income or liabilities that were not registered in the books.

•

Any unusual or material change that affects the internal control, custody or physical
protection of the assets of the Company.

•

Any material change in the routine operating procedures.

•

Disclosure of confidential information.

•

Material changes in the standard of living of any Director, Statutory Auditor, Member
of Management Team or Employee.

•

Unauthorized transactions and excess of exceptions to the policies and procedures of the
Company made by Members of Management Teams with authority over such matters.

•

Claims of clients, suppliers or other third parties that suggest failure in compliance
with the Code or the applicable laws and regulations.

•

Existence of money or other assets which may not be accounted for with the activities
of the Company.

This list of conducts to be reported is not limited in any form whatsoever. Directors,
Statutory Auditors, Members of Management Teams or Employees must also report any
other issue which they deem appropriate to be reported, even if not included in the
above list. The case will be submitted to the Audit Committee, which will carefully review
and analyze each report received and act in accordance with the policies and procedures
established in TGS’ Anti-Fraud Policy.
Any doubts regarding the interpretation or application of this Code may be submitted to
the contact persons for purposes of this Code.
Any Director, Statutory Auditor, Member of Management Team or Employee must:
•

Notify promptly the existence of any actual or apparent violation of the Code.

•

Avoid retaliation against other Directors, Statutory Auditors, Members of Management
Teams or Employees for reports of apparent violations.

The Company will not allow any retaliation for reports of apparent violations to the Code.
The Audit Committee, the Internal Audit Manager and the Responsible Person, with the
powers and to the extent established by Law No. 27,401 and TGS’ Integrity Program
must take all the measures required to investigate any reported violation to the Code. If
a violation to the Code is proved, the Company will apply such disciplinary or preventive
actions deemed appropriate in each case.

18
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SECTION 7. CORPORATE OPPORTUNITIES. INVESTMENTS
AND BUSINESSES OUTSIDE THE COMPANY.
7.01. Corporate Opportunities.
Directors, Statutory Auditors, Members of Management Teams and Employees must be
loyal to the Company and will not decide against the Company’s business interest at no
event. Directors, Statutory Auditors, Members of Management Teams or Employees will
not be allowed to take advantage of a business opportunity discovered through the use
of the corporate property, information or position (either for their own benefit or for
the benefit of third parties), unless the Company has already received an offer and has
rejected it. In general, all Directors, Statutory Auditors, Members of Management Teams
or Employees will not use the corporate property, information or position for their own
benefit or to compete with the Company.
In some occasions, it is difficult to separate personal interest from the Company’s interest
and, in some cases, there are both personal and corporate benefits. Directors, Statutory
Auditors, Members of Management Teams and Employees trying to use the property or
services of the Company not exclusively for the benefit of the Company may consult
each case in advance with the contact person for purposes of the Code.

7.02. Investments and Businesses Outside the Company.
TGS has established some principles and standards in connection with businesses and
personal investments outside the Company in the form of guidelines for its Directors,
Statutory Auditors, Members of Management and Employees.
TGS expects absolute loyalty from its Directors, Statutory Auditors, Members of
Management Teams and Employees and full use of their skills, talent and training in
complying with their duties. Therefore, Directors, Statutory Auditors, Members of
Management Teams and Employees must not carry out the following acts:
•

Be involved in activities or businesses outside the Company that may interfere with its
capacity to duly comply with his/her duties.

•

Make investments or provide any services for his/her own benefit or for the benefit
of an interest related with any other company, provided that, given the nature of the
business of such company, there is or there may arise a conflict of interest between
the Director, the Statutory Auditor, the Member of Management Team or Employee
and TGS.
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Additionally, Members of Management Teams and Employees may not be members of
the Board of Directors, hold a position as manager, advisor or broker or has direct or
indirect interest or shareholdings in any company which carries out businesses with or is
a competitor of TGS.
Notwithstanding the above, Directors, Statutory Auditors, Members of Management
Teams and Employees may have shares of a publicly traded company without need to
report it to the Company, provided that (i) such shares have not been acquired or sold
through the use of confidential information of the Company, of information not published
in the market or obtained as a result of his/her position at the Company or information
arising from the activities, relationships, businesses or negotiations of the Company with
other companies, and (ii) such Director, Statutory Auditor, Member of Management Team
or Employee does not hold 10% or more of the shares of such company or does not
exercise a substantial control over such company in any other manner.
Any Director, Statutory Auditor, Member of Management Team or Employee must report
in writing all cases and circumstances that, for economic or other reasons, may present a
conflict of interest between such person and the company. These cases and circumstances
include the following, among others:
•

Any personal investment existing as from the effective date of this Code.

•

Any personal investment existing at the beginning of the employment relationship
or when a Director or Statutory Auditor holds office at the Board of Directors of the
Company.

•

Any personal investment, previously approved or not, that may result in a conflict
of interest under this Code due to changes in the business of the Company or in the
business of other company in which the investment has been made.

SECTION 8. CONFIDENTIALITY
In carrying out the business of the Company –and in the performance of their duties-, Directors,
Statutory Auditors, Members of Management Teams and Employees come to know privileged
information or confidential information of TGS, its clients, suppliers or partners. Therefore,
such persons must keep the strict confidentiality of any information disclosed to them, except
where such disclosure is legally permitted or required. Confidential information or privileged
information of TGS or other company means any information in any form including undisclosed
information that may be detrimental for the company or useful for competitors if published or
disclosed.
Thus, it is worth mentioning that any information created, transmitted or stored in Transportadora
Gas del Sur S.A. will be deemed confidential and privileged and may not be disclosed unless
with prior express authorization. Any information obtained must not be used for personal
benefit or for the benefit of third parties, or used for purposes other than compliance with
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work duties. All employees must keep confidential information in a safe place and form, with
limited access to those with a need to know such information to carry out their duties.
Trading and/or disclosing any kind of information of Transportadora Gas del Sur S.A. is expressly
prohibited and Transportadora Gas del Sur S.A. reserves its intellectual property rights over all
information, invention and/or creation to be developed by its employees as a result of their
employment activity.
Transportadora Gas del Sur S.A. recognizes and protects the privacy and confidentiality of
records of employees, including medical clinical history. These records will not be analyzed
by third parties not forming part of the Company, unless with prior written authorization
or required by applicable regulations or a result of any subpoena or legal order issued by
competent authorities or required by judicial, administrative or legislative authorities in the
exercise of their legal duties and powers.
In this line, the Company has established specific procedures, standards and principles to avoid
that Directors, Statutory Auditors, Members of Management Teams and Employees disclose
confidential information and to protect intellectual property of the Company. Such principles,
standards and procedures are explained in Section 7 of the Code of Conduct, Policy and
Procedures of the Company (Part B of the Code).

SECTION 9. FAIR NEGOTIATIONS
The Company has a considerable reputation thanks to fair business practices and does
not seek to obtain competitive advantages through the use of illegal or unethical business
practices. Each Director, Statutory Auditor, Member of Management Team or Employee
must perform fair negotiations with clients, suppliers, competitors and Governmental
Authorities and must not take advantage from the use of manipulation or concealment
practices, abuse of confidential information, misinterpretation of facts or unfavorable
negotiations.

SECTION 10. PROTECTION AND PROPER USE OF THE
COMPANY’S ASSETS
All Directors, Statutory Auditors, Members of Management Teams or Employees must
protect the assets of the Company and guarantee efficient use of such assets. All the
Company’s assets must be used only for lawful purposes.
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In accordance with the above, Part A of the Code (General Code of Conduct and Ethics)
defines the general principles and ethical standards to be complied with by Directors,
Statutory Auditors, Members of Management Teams and Employees when carrying out
the businesses of the Company. This Part B of the Code (Code of Conduct, Policies and
Procedures) provides Directors, Statutory Auditors, Members of Management Teams and
Employees with additional information about specific policies and procedures applicable
to certain activities of the Company (for example, purchase of goods and services) and
certain aspects related with the employment relationship with Employees.

SECTION 1. PURCHASES
1.01. General guidelines
This section establishes specific policies and procedures for the Department of Strategic
Procurement and any other Department involved in the purchases process. However,
any Director, Statutory Auditor, Member of Management Team or Employee must know
the standards described in this Code and other situations that may give rise to actual or
apparent conflicts of interests.
The following principles and standards must be followed in purchase transactions:
•

All relationships are subject to the ethical standards described in Section 2 of the
General Code of Conduct and Ethics (Part A).

•

All business relationships must be carried out to create equal opportunities for all
approved suppliers.

•

The Company will only accept quotes to participate in procurement open bid processes
from suppliers who provide clear and complete information.

•

The Company will protect the confidentiality of prices quoted by suppliers and all
related information provided by suppliers related with quotes, paying special attention
to the use and filing of quotes, so that unauthorized persons do not access such
information, whether they be TGS’ Employees or not.

•

If open bid processes are not carried out for economic or technical reasons, a written
explanation and the appropriate authorization will be required.

•

Unlawful conduct of Employees of the Department of Strategic Procurement or other
Departments involved in the purchase process will be prohibited.

Any Director, Statutory Auditor, Member of Management Team or Employee must avoid
situations that may exert undue influence over the relationship with suppliers ready to
start a business relationship with TGS.
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Note: The policies and procedures included in Section 1 are valid both for the Employees
of the Department of Strategic Procurement and for Employees of other Departments,
Directors, Statutory Auditors and Members of Management Teams of the Company, if
applicable.

1.02. Department of Strategic Procurement and Gifts and Benefits
Employees may not accept gifts or benefits that may be construed as a possibility to affect
their objectiveness in the purchase of goods and services for TGS. At the Procurement
area and other areas participating in the purchase process, the decision to accept or
reject a gift will be taken by the supervisor of the involved Employee, who will base his/
her decision on policies and procedures established in Section 2 of the Code of Conduct,
Policies and Procedures (Part B). Therefore, supervisors must know, at all times, about
the gifts offered or received by their employees.
No Director, Statutory Auditor, Member of Management Team or Employee may
participate in transactions unrelated with TGS’ business with a supplier of the Company
where the Employee receives preferential treatment as a result of TGS’ relationship with
supplier, unless the transaction has been approved, in the case of Employees, by his/her
supervisor or the supervisor of the Department of Strategic Procurement or, in the case
of Directors, Statutory Auditors or Members of Management Teams, by the Board of
Directors or the Audit Committee. No Director, Statutory Auditor, Member of Management
Team or Employee may acquire products or services from TGS’ suppliers for personal use
at prices lower than market prices. Under no circumstances, may a Director, Statutory
Auditor, Member of Management Team or Employee accept or ask for a discount from a
Company’s supplier for personal benefit.
In the event TGS has offered discounts to its personnel (by means of corporate
agreements), Employees of the Department of Strategic Procurement may profit from
such benefits without prior authorization.

1.03. Department of Strategic Procurement and Confidential
Information
For several reasons, it is essential to keep the confidentiality of information related with
purchases of goods and services. Such information is strictly confidential and sensitive,
since it includes price quotes submitted by bidders in an open bidding process competing
among themselves.
Such prices and any other information that may offer or deprive from a competitive
advantage to a bidder in an open bidding process must be kept strictly confidential.
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TGS will treat any violation to such confidentiality as a serious violation of this Code of
Conduct, even when TGS benefits from such violation.
Under no circumstances, will the prices paid by TGS for goods or services be disclosed
to other suppliers. All information related with past, present or future purchases of the
Company is privileged and confidential information, especially if holding such information
may be considered advantageous for a supplier in future transactions.
If additional guidelines on confidential information are required, please see Section 8 of
the General Code of Conduct and Ethics (Part A) and Section 7 of the Code of Conduct,
Policies and Procedures (Part B).

1.04. Reciprocity
TGS’ clients participating in such open bidding processes to become suppliers of the
company will not receive any preferential treatment merely for their condition of clients.
Further, TGS’ suppliers considered prospective clients of the Company will not receive
any preferential treatment for their condition of suppliers.

1.05. Bribery and Invitation to Bribe
Any person proved to have acted unlawfully with a supplier to obtain a personal benefit
will be dismissed immediately.
If an Employee acts recklessly or is liable for any incident, whether as a result of an action
or an omission, such Employee may be removed from office at the discretion of his/her
supervisor. Such action or omission may result in termination of his/her employment
relationship with the Company, depending on the specific circumstances.
In serious cases involving conflicts of interest, TGS may, after termination of the
employment relationship with the Employee, bring legal actions against such Employee
to seek damages.
The payment of bribes, invitation to bribe or any other offer or behavior of this kind must
be reported promptly in accordance with Section 6 of Part A of this Code providing for
the procedure to report violations of the Code.
Failing to report any payment of bribes, invitations to bribe, or any other offer or behavior
of this kind will be considered a material violation of this Code and the Employee failing
to report it will be subject to severe disciplinary action.
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SECTION 2. GIFTS
2.01. Acceptance of Gifts and Invitations
As a general rule, Directors, Statutory Auditors, Members of Management Teams and
Employees may not accept gifts for the position they hold in the Company if acceptance
of such gift makes it difficult to take objective decisions. However, Directors, Statutory
Auditors, Members of Management Teams and Employees may accept:
(i) Gifts other than money and which do not have a significant value;
(ii) Promotional discounts or benefits if advantages are not exclusive for this person for
the position held at the Company;
(iii) Transportation, if necessary to assist any training, trial or executive meetings with
clients or business groups, with due authorization.
For purposes of Section 3.01 of Sarbanes-Oxley Law, any gift whose market value exceeds
the amount of USD 50 has a substantial value.
In accordance with Section 6 of Part A of this Code providing for the forms of reporting
violations to the Code, any Director, Statutory Auditor, Member of Management Team
or Employee has the obligation to promptly report any gifts delivered or tried to be
delivered by third parties or the acceptance of a gift by any Director, Statutory Auditor,
Member of Management Team or Employee in violation of such Section 3.01.

2.02. Delivery of Personal Gifts
TGS’ funds may not be used to make direct or indirect payments to government officials,
government employees or regulators’ employees for illegal purposes or to exert influence
on decisions aimed at obtaining or maintaining business for TGS and its controlled and
related companies. The term “payment” includes payments in legal tender or gifts of
substantial value.
Gifts, presents and/or benefits may be given on behalf of the Company to persons,
organizations or association having business relationships with TGS provided that (i)
they do not consist in money (no matter the amount involved), (ii) they do not have
a substantial value, and (iii) they are not given on condition of or in order to carry out
a business. Such expenses must be properly documented and must be authorized in
accordance with effective procedures and must be timely registered, indicating the
purpose for which they were made.
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SECTION 3. LOANS TO DIRECTORS, STATUTORY
AUDITORS OR MEMBERS OF MANAGEMENT TEAMS
As foreign issuer in the United States, subject to SEC’s supervision, TGS must comply
with certain US laws, rules and regulations, including Sarbanes-Oxley Act of 2002. This
Act prohibits direct or indirect granting of personal loans to Directors, Statutory Auditors
and Members of Management Teams. Pursuant to Section 402 of such law, TGS has
established as a policy not to grant loans to Directors, Statutory Auditors and Members
of Management Teams.

SECTION 4. HIRING OF RELATIVES*
The Company permits hiring family members of Directors, Statutory Auditors, Members
of Management Teams and Employees of TGS, subject to the following conditions:
•

Family members may not hold positions where their relatives may control, process,
supervise or approve their work; and

•

Family members may not hold a position where they may exert influence over salaries,
benefits or promotions of their relatives.

* The provisions of the Argentine Civil and Commercial Code (Section 529 and related
provisions) related with family members in general are applicable only to family members
by blood, by assisted human reproduction and by adoption, whether by direct or collateral
line.
Family is the legal relationship existing between two people either by blood, by assisted
human reproduction, by adoption and by marriage.
The Human Resources Department is liable for timely compliance with these conditions.
Directors, Statutory Auditors and Members of Management Teams must promptly notify
the Human Resources Department about any changes in the personal status of their
Employees (for example, marriage or new family links among existing Employees) that
affect or may affect the control or effectiveness of supervision.
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SECTION 5. RELATIONSHIP WITH EXTERNAL ENTITIES
5.01. Agreements with Consultants
A consultant is any association, company or third party hired to provide services to the
Company.
Agreements with consultants, sales representatives or agents must be made in writing,
clearly describing the services to be provided, base rate, amounts payable by the Company
and other relevant terms and conditions. The form and contents of all agreements with
consultants must be approved by the Legal Counsel Department, except for those related
with such Department; provided that, in such case, such agreements must be approved
by other Departments. The payments in consulting agreements must be consistent with
the value of services provided. The authorization to make the payment for the services
received must be granted by a Manager or Department different from that requesting the
service, after verification of the entered agreement.
Such payments must be duly documented and registered and comply with applicable
laws. Payments must be made in the following form:
•

by check;

•

in any currency valid in the country where services were provided; or

•

directly to the person or bank account in the country where services were provided.

Agreements must include guidelines to control the work of consultant, design and
working criteria and conditions for regular status reports.

5.02. Participation at the Board of Directors of other companies or
institutions
For-Profit Companies. For a Member of a Management Team or Employee of TGS to
be elected as Director, Statutory Auditor or Member of Management Team of other
company, the prior approval of the Chief Executive Officer and the Audit Committee will
be required. No Member of Management Team or Employee of TGS may hold a position
of director or manager in a company which is a client or supplier of TGS.
Non-For-Profit Companies. For a Member of Management Team or Employee of TGS
to be elected Director or Member of Management Team of a charitable organization,
association, school or governmental committee, the prior approval of the Chief
Executive Officer and the Audit Committee will be required.
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If the proposed appointment of a charitable organization, school, church, club or
similar renown institution and the services of the Director, Statutory Auditor, Member of
Management Team or Employee for such institution are to be carried out during the free
time of such person, then the Director, Statutory Auditor, Member of Management Team
or Employee will not be required to inform such services to the Company. If information
about such appointment or services is to be published, the Employee must serve prompt
notice thereof to his/her superior.

5.03. Transactions with Related Parties
The term “related parties” include Directors, Statutory Auditors, Members of Management
Teams of the Company; affiliates or related companies; entities controlling or having a material
share interest in the Company or its parent; direct family members of the above; companies
in which the abovementioned persons have a material share interest and any other entity
having a material influence over directors and operating policies of the Company.
All transactions made by the Company with a related party must be considered as if made
at arms’ length. Therefore, any Employee carrying out a transaction on behalf of TGS with
a related party must do it subject to the terms and conditions applicable to at-arms’ length
transactions.
Any transaction between TGS and any related party, involving an amount higher than
1% of the shareholders’ net worth will require the prior approval of the Audit Committee.
These limits are subject to change by new applicable laws or regulations. The approval of
transactions with related parties by the Audit Committee must be based on its grounded
opinion of whether the transactions were made under market regular terms and conditions.
All Members of Management Teams will have the duty to implement all written procedures
required to guarantee compliance with this policy in their areas of supervision. These
procedures must include all practices required for an early identification, evaluation,
authorization, correct registration, documents to be kept and due notice of transactions
with related parties to the Chief Financial Officer and Services Director and to the Audit
Committee.

5.04. Audits and Regulatory Inspections
Certain regulatory authorities carry out audits of the Company. The following standards
must be taken into account during such audits:
•
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If a subpoena, claim or other legal action is served on an Employee, such person must
promptly notify the subpoena, claim or action to the Legal Counsel Department and
the Human Resources Department.
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•
•

•

As soon as an Employee becomes aware of a potential audit, he/she will communicate
so to the Legal Counsel Department.
Once the audit is commenced, the Employee must confirm that the Legal Counsel
Department has the name of the entity and the person carrying out the audit and
scope of the audit.
The Employee must make sure that the scope of the audit complies with effective
laws and regulations.

The Legal Counsel Department must receive a copy of the following documents:
•

Written reports of the audit requirements, together with the notice of commencement.

•

All communications related with inspection reports, including communications
addressed to regulatory authorities.

SECTION 6. COMPLIANCE WITH THE LAWS AND REGULATIONS
6.01. General Guidelines
Pursuant to Section 5 of the General Code of Conduct and Ethics (Part A), it is the policy
of the Company to comply with all applicable laws, rules and regulations. Each Director,
Statutory Auditor, Member of Management Team or Employee must comply with the
standards and restrictions imposed by laws, rules and regulations.

6.02. Antitrust Laws
International transactions may be subject to antitrust laws of the United States or of other
countries. Therefore, Directors, Statutory Auditors, Members of Management Teams and
Employees must communicate the form in which such laws affect transactions and how
formal or informal agreements with competitors limiting or restricting competition may
violate these laws. Some examples of unlawful agreements of this kind are: (i) agreements
fixing, establishing or controlling prices (including resale prices) or terms and conditions;
(ii) agreements distributing products, markets or areas; (iii) agreements boycotting certain
clients or suppliers; or (iv) agreements limiting or prohibiting that a certain group carries
out a business. In order to guarantee compliance with antitrust laws, Directors, Statutory
Auditors, Members of Management Teams and Employees of the Company must not hold
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conversations or make agreements with competitors, since such actions may be contrary
to these laws. They may neither accept nor deliver confidential information about prices,
sales terms and conditions or any other competition information to a competitor.
Certain agreements between clients and suppliers are unfair and violate antitrust laws.
Agreements between clients and suppliers limiting resale prices, affecting prices, involving
reciprocal agreements or forcing clients to purchase certain products or services are
prohibited.
The actions of the Company may also violate antitrust laws. The Legal Counsel Department
must supervise such transactions of the Company that may monopolize certain products,
markets or geographical areas or intending to eliminate a competitor from the market or
not allowing the entry of other competitors into the market.
There are certain practices that were defined as unfair or prohibited by antitrust laws:
•

Bribery

•

Forced actions, threatens or similar practices with clients, prospective clients or
suppliers

•

Deceitful comparisons among products, misrepresentations or false representations
about products of competitors, methods or false financial statements.

All Directors, Statutory Auditors, Members of Management and Employees must comply
with federal, state and international antitrust laws. Directors, Statutory Auditors, Members
of Management and Employees must seek advice from the Legal Counsel Department if
they have any doubts about the interpretation or application of these laws or about the
lawfulness of certain actions or contracts. Any agreement or transaction that may involve
antitrust issues must be approved by the Legal Counsel Department.

6.03. International Trade Controls
The Company will control compliance with regulations governing international trade
activities, such as imports, exports and financial transactions.
Further, the Company will comply with all applicable international trade control regulations,
such as export licenses, shipping documents, imports, requirements for the preparation
of reports and submission of forms in all countries where TGS carries out business.
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6.04. Fair Labor Practices
TGS undertakes to be governed by fair labor practices and treat each Employee in
accordance with his/her individual merits and values. The Company will make its best
efforts to guarantee that all persons be treated and treat each other fairly, with respect
and dignity.
TGS unrestrictedly supports principles of non-discrimination, respect for minorities,
and freedom of religion, in accordance with the standards established in the Argentine
laws and regulations, and in international treaties signed by the Argentine Republic.
Therefore, any form of discrimination for reasons or as a result of race, color, gender,
sexual orientation, political opinion, age, marital status, nationality, disability or social
status, among others, is prohibited.
TGS also agrees to comply with applicable labor laws in such countries where it carries
out its business.

6.05. Anti-Money Laundering Laws
As part of its Compliance Plan, TGS has set out specific policies and procedures to define
the responsibilities, controls, training and reports required to comply with regulatory and
legal requirements related with the prevention of crimes arising from the “laundering of
assets from unlawful activities”, also known as money laundering.

6.06. Health, Safety and Environmental Standards
Environmental standards and regulations prohibit or restrict the emission of pollutants
to soil, air or water. Further, such standards and regulations involve pollutant control
requirements and require shareholders and company and factory operators to:
(i) obtain authorization for the emission of certain substances;
(ii) report about leakage of pollutants; and
(iii) create and keep certain reports.
The Company is fully committed to the protection of environment and compliance with
health and labor safety regulations and expects its Employees to comply with such
regulations.
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Directors, Members of Management Teams and Employees failing to comply with such
laws and regulations will be subject to disciplinary action.
Employees entrusted with the building and operation of machinery of the Company must
certify that all contractors and third parties have all permits and documents required
to carry out the activities. They will also verify that such persons prepare relevant
environmental, health and safety reports and keep all required records at a suitable
location. Employees must take into account the consequences of the operations of the
Company on environment and propose changes, if required.
Employees in charge of compliance with environmental, health and safety regulations
must be kept updated constantly with changes in laws and regulations of this kind that
may affect the Company. Such Employees must plan the implementation of new laws and
regulations on this matter in order to guarantee that the Company complies with these
laws and regulations.
TGS expects that Employees in charge of compliance with health, safety and environmental
rules carry out regular reviews of machinery and procedures to verify that the Company
is complying with such rules.
The Company proposes its Employees to reduce waste and recycle. Reduction of waste
protects the environment and reduces costs.
Directors, Statutory Auditors, Members of Management Teams and Employees must bear
in mind that any violation of the abovementioned laws and regulations may cause serious
damage, both at civil and criminal law, to the Company and its Employees.

6.07. Corporate Social Responsibility
TGS defines “Corporate Social Responsibility” as “an ongoing commitment to cooperate
with sustainable development, with the involvement of its groups of interest, in order to
improve quality life of the society as a whole”.
Therefore, TGS tries to develop Community Programs to cover human development
of such communities with whom it works. In other words, it seeks to avoid negative
impact on society or the environment and to foster the wealth of its Employees and the
communities coexisting with TGS.

6.08. Criminal Liability of Legal Entities
TGS is committed to faithful performance with the Integrity Program resulting from the
enactment of Law No. 27,401 providing for a Criminal Liability Framework applicable to
foreign or domestic private legal entities in the following crimes:
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a. Domestic and international bribes and influence peddling, as provided in Sections 258
and 258 bis of the Argentine Criminal Code.
b. Negotiations incompatible with the holding of a public office, as established in section
265 of the Argentine Criminal Code.
c. Extortion, as provided in section 268 of the Argentine Criminal Code.
d. Unjust enrichment of officers and employees, as contemplated by section 268(1) and
(2) of the Argentine Criminal Code.
e. Aggravated false balance sheets and reports, as established by section 300 bis of the
Argentine Criminal Code.

SECTION 7 – PROCEDURES TO PROTECT CONFIDENTIAL
INFORMATION AND INTELLECTUAL PROPERTY
7.01. Procedures to Protect Confidential Information
TGS complies with confidentiality provisions of effective laws, regulations and agreements
to which it is a party.
Clients and suppliers of TGS are entitled to expect that the Company and its personnel
strictly comply with the principles, standards and procedures included in the Code of
Conduct related with protection of information. These principles and standards are
applicable to both deliberate and undeliberate disclosures of information. Therefore, each
Director, Statutory Auditor, Member of Management Team and Employee must comply
with the following procedures:
•

Business documents must not be left on desks after working hours.

•

All documents about clients and suppliers or potentially confidential documents must
be kept in drawers or files.

•

Access to areas where confidential information is kept must be supervised after
working hours.

•

Access to files must be permanently supervised.

•

Access to IT network of the Company must be restricted by the application of
IT security established by the company.
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Special measures must be taken to protect confidential information if transferred from
corporate offices. Documents must be kept in locked boxes and may not be shown in
public spaces, such as elevators, corridors or public vehicles.

7.02. Procedures to Protect Intellectual Property
Employees must declare any information, idea, concept, improvement, discovery or
invention, that may be registered as a patent or not, created, developed, carried out
or acquired (individually or collectively) during their employment relationship with
TGS (during or after working hours, inside or outside its premises) and related with
the business, services or products of TGS (referred to as “intellectual property”).
Such intellectual property will be the exclusive property of TGS. The Company’s
policy consists in establishing, protecting and defending patent rights, copyrights,
trademarks or any other intellectual property used as a subject-matter of its business
and to exercise its rights responsibly. Each Director, Statutory Auditor, Member
of Management Team and Employee of TGS must protect such assets. Products
and services of TGS include, without limitation, any information about corporate
opportunities, investigation, financial and sales information, assessments, opinions,
interpretations, potential acquisitions, identity and requirements of clients, identity of
key contacts at client companies and marketing strategies.
The Company will be the exclusive owner of all sketches, notes, documents, files,
correspondence, manuals, models, specifications, IT programs, maps, writings or material
including intellectual property.
Upon the execution of agreement attached in the form of Exhibit B, Directors, Statutory
Auditors, Members of Management Teams and Employees acknowledge and agree the
following:
•

It is essential for the Company that confidential information and trade secrets be
protected to avoid disclosure of information and unauthorized use thereof.

•

No Director, Statutory Auditor, Member of Management Team or Employee may
disclose confidential information or trade secrets, or use such information, except
within the scope of his/her duties at the Company.

In certain cases, Directors, Statutory Auditors, Members of Management and Employees
have access to confidential information or trade secrets of third parties (for example,
clients, suppliers, partners, participants in joint projects, etc.). Each Director, Statutory
Auditor, Member of Management or Employee must, in turn, protect and safeguard the
confidentiality of such information.
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SECTION 8. OTHER EMPLOYMENT PRINCIPLES AND
GUIDELINES
8.01. Weapons and violence
Under no circumstances, does TGS allow entering any weapons to the workplace, and
will not permit any type of violate at the workplace or at any other work-related place.

8.02. Addiction Program
TGS is aware that use of alcohol and other permitted and illicit drugs harm people, create
psych-social problems, puts security at risk and cause problems to immediate family,
impacting on employment performance.
TGS includes, as part of its functions as an organization, health care and assistance of its
collaborators, respecting confidentiality and individual rights.
This program covers all employees of TGS, Telcosur, contractors and subcontractors
providing services and/or carrying out works.
Transportadora Gas del Sur S.A. considers addictions are a disease and may be treated
and prevented, promoting education on undue use of substances at the workplace, in the
family and at the community.
TGS S.A. defines the prohibition of possessing and/or using alcohol, illicit drugs or other
drugs (used without medical prescription) at the workplace.
Detection of such substances while at the workplace is a violation to conduct standards
of this Company.
The Human Resources Department will implement such administrative actions required
in each case and will remove preventively the employee and/or contractor from the
assigned work.
It must be recognized that corrective actions and rehabilitation are separate concepts
that may be considered simultaneously in such cases where performance is adversely
compromised.
The decision to undergo medical treatment will be exclusively taken by the worker
individually. TGS’s Occupational Disease area will only provide counselling and advisory
services to the employee, if necessary.
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All cases will be handled in such a manner that all private interests of involved employees
be protected. Only such people with a need to know should be involved in the handling
of individual cases.
All records of testing, consultations and/or related information must be filed in the
personal medical file under the custody of Medical Services.
Employees may request access to their own testing, administrative and rehabilitation
records to the Human Resources Department.
This program is documented in a specific procedure of the Company.
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EXHIBIT 1
Statement of Acceptance of the Code of Conduct

(Complete with Name)
I received a complete copy of the Code of Conduct of Transportadora de Gas del Sur and have
known about its contents.
I agree to comply with the provisions of the Code of Conduct and undertake to promptly report any
actual or potential violation of the Code of Conduct known to me, in accordance with Section 6 of
Part A of this Code. I agree that I am informed that any failure to proceed accordingly will amount
to noncompliance with the Code of Conduct.
Except for the information mentioned below in (1):
I do not have any information about any circumstances that may give rise to any apparent, actual
or potential conflict of interest with TGS’s own interests.
I am not aware of any undue payments to individuals, government officers or regulatory entities to
obtain political or economic advantages for TGS.
I have not been involved, or know that TGS has been involved, in any atypical activities or transactions
related with money laundering, crimes or other illegal activities.
Additionally, I agree to report situations or circumstances (such as the existence of personal friends
who are buyers of TGS’ suppliers) that may have influence over the Company’s purchases or
constitute a potential conflict of interest.
I understand that if my condition or certain circumstances change in such a manner that the
Statement of Acceptance of the Code of Conduct submitted is no longer complete or updated, I
will deliver an updated copy as soon as possible.

Signature:
Name:
Division/Area/Department:
Date:
(1) Information to be reported in accordance with the Code of Conduct:
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EXHIBIT 2
Certificate of Confidential Information
The position you hold at Transportadora de Gas del Sur (TGS or the Company) may let you access
to privileged or confidential information. Privileged or confidential information is defined as
information providing the Company with an advantage over competitors. It is often difficult to
distinguish between privileged information of TGS exclusively and information forming part of
Directors, Statutory Auditors, Members of Management Teams and Employee’s experience and the
training acquired during the performance of their duties. If you have any doubts, please contact the
person appointed as contact person for purposes of the Code of Conduct.
All Directors, Statutory Auditors, Members of Management Teams or Employees must sign the
Intellectual Property and Confidential Information Agreement included below. Each Director,
Statutory Auditor, Member of Management Team or Employee must keep a copy of this
agreement as a reminder of its obligations regarding confidential information and intellectual
property of the Company.
Confidential Information and Intellectual Property Agreement
Based on the above and on my position at TGS, I agree not to disclose, during my employment
relationship with TGS, any privileged or confidential information of the Company or related with its
business, clients, products and services, methods, ITs, business plans, marketing strategies, costs
or other confidential information of TGS, its clients and suppliers. If I terminate my employment
relationship with the Company, I agree not to disclose or use such information and promptly return
all TGS’ documents held by me.
Further, during my term at TGS, I will inform the Company about my interests in inventions,
improvements, discoveries or other forms of intellectual property designed or created by me, or
jointly with others, during my employment relationship. At the request and expense of TGS, I will
cooperate with the Company both during and after my employment relationship with the Company
in any dispute, conflict or legal action related with such invention, improvement, discovery or other
form of intellectual property and with the issue of patents, copyrights or other form of intellectual
property rights, both in Argentina and abroad.

Signature:
Name:
Department/Area/Division:
Date:
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